MyHrununansHoe OI0IKETHOE JOIIKOIEHOe 00pa30BaTeIbHOE YIPEXKIeHHEe
Kpacroxamenckuit netckuit cam Ne 5 «Kamenpka» KOMOMHHPOBAaHHOTO BHIA
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Ha ofmeM co6paruu TpyJOBOTO KOJUIEKTHRA |
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IHHOJOXEHHUE
O MOPSIAKE U CPOKaX BBITIIIATHI 3apa00THOM TIATHI
MBJOVY Ne 5 «Kanenapka»



1. O0mas yacrtob

1.1. Hacrosimee IloJ1o:keHne NpUHATO B COOTBETCTBUM ¢ TpyaoBbIM
KoaexkcoM P®D u 1pyruMu HOpMATHBHO-NIPABOBLIMU aKTaMM,
peryJupyoinuMu TPy10oBbie B3auMooTHomenns. [loioxkenue peryanpyer
BOINPOCHI o1IaThl TPyAa padoTHukoB MB/IOY Ne 5§ «Kaneabka»
YCTAaHABJIMBAET MOPSA0K M CHCTEMY OILIAThl TPY/JAa AJsl Pa3HbIX KaTeropui
Pa0O0THUKOB OPraHM3alui, HAA0ABKH U I0ILIATHI K 3apa00THOII miare,
BbIILJIATHI

B CBfI3M ¢ pa00TOii B YCJI0BUSAX, OTKJIOHSOIIMXCH OT HOPMAJIbHBIX.

1.2. ITos10:keHMe pacIPOCTPAHSETCH HA JIHI, PA00TAIIIMX MO TPY10BOMY
JAOTOBOPY B OPraHU3AIMN KAK 10 OCHOBHOMY MeCTy padoThl, TAK U Ha
yCJI10BHUSIX Pa00ThI 10 COBMECTUTEJIHLCTBY.

1.3. KoHTpoOJIb 32 MOPSIAKOM HAYMCJICHUS] H BHILIATHI 3apa00THOM MJIATHI
ocymectnJset 3apeayromuid MBOY Ne S «Kanenbka». OTBeTCTBEHHOCTD
3a NPaBUJIBLHOCTb HAYMCJICHHUS 3apa00THOM NJIATHI U APYTHX

BbIILIAT pa0oTHUKAM HeceT riaBHbIil Oyxraiarep MBIOY Ne S «Kaneabkay.

2. Cucrema onJiathbl Tpyaa

2.1. B opranu3anum yCTaHABJIUBAETCS MPOCTasi MOBPeMEHHAasI OIJIATa TPYy/JAa C
oiaToil pakTuyecku 0TPAOOTAHHOIO BPEMEHH HA OCHOBAHMH J0JIZKHOCTHBIX
OKJIa/10B. DaKTHUYECKU 0TPa0O0TaHHOE BpeMsl ONpe/iesisieTcs HA OCHOBAHUU
JAHHBIX Ta0e/s1 yueTa pado4ero BpeMeHHU, BeyLerocs 1mno KaxiaomMmy
PadOTHUKY OPraHU3aUM.

2.2. Ilpu onpenesiennu padbo4ero BpeMeHu, KOTOpPOe MOAJIe:KUT OIJIaTe B
CO0OTBeTCTBUM ¢ HAcTOAWNM Ilos102kKeHHEM, HE YYUTHIBAKTCSH MEPHO/BI:

HAXO0XK/IeHHsI PA00OTHUKA B €KEeroHOM OUYepeTHOM U JO0NMOJHUTEIbHOM
OTIyCKAX;

HAXO0K/IeHHsl pAa0OTHUKA B OTIyCKe M0 0epeMEeHHOCTH U PoJaM, a TaKkKe 1o
YX0/1y 32 pe0OeHKOM;

HAXOK/IEHUsI B OTIyCKe 0e3 COXpaHeHHUs 3apadoTHOI MJIaThI;
BpPeMEHHOIi HETPYA0CIOCOOHOCTH;

OTCTPaHCHUA paﬁoTHnKa oT paﬁoTLI IO OCHOBAHHUSIM, IIPEAYCMOTPECHHBIM
HeﬁCTBymMHM 3aKOHOAATCJIbCTBOM;

OTCYTCTBHSI pA0OTHUKA Ha padoTe 0e3 yBaKUTEJIbHBIX NPUYKMH (NIPOryJia);

MMpoCTOsA, BOSBHUKIIECIO 10 BUHE paﬁOTHI/IKa;
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Apyrue nepuobl BpeMeHH, He MOAJIexKALIUe OIIaTe M YCTAHOBJICHHBIE
TPYAOBBIM 3aKOHOAATEJAbCTBOM Poccuiickoit @exepaunu.

2.3. JI0J1’KHOCTHBIE OKJIAJbI PA0OTHUKOB OIPee/SII0TCH B INITATHOM
pacnMCcaHUM OPraHU3alMU, YTBEP:KIEHHOM 3aBeyI0IIMM, H B TPY/I0BOM
J0roBOpe ¢ PA0OTHUKOM

2.4. Pazmep 10KHOCTHOTO OKJIaJa pA00OTHUKA 3aBUCHT OT €ro J0JKHOCTH,
KBAJIU(UKAIUN, CJIOKHOCTH BBINOJHAEMOI Pa00Thl U MAKCUMAJILHBIM
pa3MepoM He OrpAHUYUBAETCS

.2.5. B 10J1KHOCTHOI OKJIA/] HE BKJIKOYAIOTCS J0IJIATHI, HAI0ABKH, IPEMUN U
KOMIIEHCAIITMOHHBbIE BBIILJIATLI.

2.6. B oTHOIIEHMH OTAEJBHBIX KaTeropuii pa00THUKOB YCTAHABJIUBACTCSH
NOBpPEeMEeHHO-IIpeMHuaIbHasA (popma omiarsl Tpyaa. Pazmepsl npemui,
BbIIIAYMBAEMBbIX JONOJHUTEIbHO K 3apa00THOM 1J1aTe, ONPeAeIsIOTCS
IToJ10:keHEeM 0 IPpeMUPOBAHUU

2.7. Ilpu pa6oTte B yCJI0BHSX, OTKJIOHSIOIIMXCS OT HOPMAJIbHBIX, PA0OTHUKAM
YCTAHABJIMBAKOTCSA JA0IJIATHI 1 KOMIIEHCAIIUU, IPETYCMOTPEHHbIE TPYA0BbIM
3aK0HOAaTeJbCTBOM. K TAKOBBIM yCJI0BMSIM OTHOCATCS

TPYA 3a NpeieaMH YCTAHOBJIECHHOM NPOA0JIKUTEIbHOCTH padoyero BpeMeHH;

TPYA COTPYAHUKOB, 3aHATBIX HA TSKEJbIX Pad0oTax Wi padorax BO BPeIHBIX
(omacHbIX) yCJIOBHSX;

TPYA B BIXOJHbIE WM HePpabouue Npa3IHUYHbIE THU;
TPYA B HOYHOE BpeMsi;

JApyrue ycJa0BHS, yCTAHOBJIEHHbIE TPYIOBbIM 3aKOHOAATEJIbCTBOM
Poccuiickoii @egepanum.

2.8. OTaeJbHBIM PA0OTHUKAM OPraHM3alMi B HHAMBHIYAJbHOM MOPAIKE
MOT'YT ObITh YCTAHOBJIEHBI I0NIOJIHUTEIbHbIE HAI0ABKH K I0LKHOCTHOMY
OKJIANy:

32 HeNMpePBbIBHBIN CTAXX padOTHI B OPraHU3aii He MeHee 5 jieT — B pa3mepe
5% NMO0JIKHOCTHOI'O OKJIA/AA;

3a 0c000 CJI0KHYI0 padoTy, TPeOYyINYI0 NOBbIIIEHHBIX TPYAOBBIX 3aTPAT, —
B pasmepe 20% I05KHOCTHOTO OKJIAAA;

3a BBICOKYIO podeccHoHAIBLHY IO KBaMpukauuo — B pa3mepe 15%
JAOJIZKHOCTHOIO OKJIA/1a;



32 MOBBIIEHHYI0 HHTEHCUBHOCTh TPyAa — B pa3Mepe 15% 0/1:KHOCTHOTO
oKJIa/1a.

2.9. CoBoKynHBIN pa3mep A0IUIAT, KOMIIEHCAIMA U HAI0ABOK
MaKCHUMAJIbHBIM Pa3MepPOM He OTPAHUYUBAETCS.

3. Ilopsanok BBIIIATHI 32pa00THOM MJIATHI

3.1. Beiuiara 3apa0oTHO# MJI1aTHI NPOU3BOAUTCS B ACHEKHOM ¢popme B
Baiore Poccuiickoit @enepauuu — pyoJasx.

3.2. 3apa0oTHas MJIaTa BHIILUIAYMBAETCS ABA Pa3a B MeCsll: AaBAHC H
OKOHYATEJbHBINA pacyeT (OCHOBHAS YacTh). ABAHC BblaeTcHa 28-ro yucia
KaXKI0ro Mecsina ucxoasi u3 GakTuuecKu 0TPA0OTAHHOI0 BPEMEHH.
OxoHuaTeNbHBIN pacyeT ocymecTBiasieTcsil4-ro yucaa mecsana, cJaeayuero
3a pac4éTHbIM. Eciiv Ta WM MHAsA 1aTA NPUXOJAUTCH HA BHIXOAHOM UM
Hepado4nil Npa3THUYHbIH IeHb, OHA NMEPEHOCUTCS HA MOCJeAHNH padounii
JAeHb, PeAlIeCTBYOUIMNA ITOH 1aTe.

3.3. 3apaboTHas mJiaTa nepevyuciasiercsi B 0e3HAJINYHOM MOPAIKe HA
0aHKOBCKM JIMLIEBOM CYET, YKa3aHHbIH pa0oTHHMKOM. Bhinaua 3apadoTHou
IUIATHI HAJTUYHBIMHY JIeHEe:KHBIMHU CPeACTBAMM NMPOU3BOANTCH B
HCKJIIOYHUTEJIBHBIX CIy4YasixX 1o pacnopsukenunio 3aseaywieit MbB/1OY Ne S.
Boinuiata 3apa6oTHO# MJ1aThl HATUYHBIMHY JIEHEKHBIMH CpPeACTBaAMU
OCYIIECTBJIAETCS B Kacce OPraHU3alMu, PACIoJI0OKEeHHOM 1o ajpecy: 1.
Kyparuno yauna Ilaprusanckas 130

3.4. He no3aHee ABYX JIHei ¢ JaThl BHIILIATHI 3apa00THOI IJIATHI PA0OTHUKY
BbI/IA€TCSl PACYETHBII JIMCTOK, B KOTOPOM OTPAKAKTCSH BCe BbIILIATHI,
HAYHUCJIeHHbIe PA00THUKY 32 TEKYLIUI MecCsll, IPOU3BeleHHbIE C HUX
yaepKaHus, U CyMMa, (paKTH4eCKH BblIaHHAsA padoTHUKY. DopMa
pacyeTHOro JUCTKA yrBepxaaercsd 3apeaywmeid MBOY Ne 5.
OTBETCTBEHHOCTH 32 MPABUJIBHOCTH U CBOEBPEMEHHOCTh BbIIA4YH
PacYeTHOrO0 JIUCTKA HeceT IVIABHbIH OyXrajarep OpraHu3anuu.

3.5. IIpu pacTop:KeHHH TPYA0BOI0 J0r0BOPA BbIILJIATA BCEX JCHEKHBIX CYyMM,
NPUYUTAIINXCH PA0OOTHUKY, IPOU3BOJAUTCS B IeHb €r0 YBOJIbHEHMUSI.

4. 3aKJII0YUTEIbHBIC MOJOKCHUS

4.1. Hacrosimee Iosi0:xeHue BCTyNaeT B CUJLY € 1aThl €r0 BBeJAeHUs,
YKa3aHHOM B COOTBETCTBYHOIIEM npukase 3aseaywuieit MBJIOY Ne 5, u
JAeHCTBYeT /10 ero M3BMeHeHUsl UJIM OTMEeHBI.

4.2. Bonnpocsl o1J1aThl TPY/a, He YperyJiupoBaHHble HACTOSIIIUM
IMonoxenuem, padpemaioTcsi B Nopsiike, ycTaHOBJIeHHOM TpynoBbIM
KojaekcoM P®D u 1pyrumMu HOpMATHBHO-NIPABOBBIMU AKTAMM TPY/A0BOT0
3aKOHOIATeJIbCTBA.
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